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Employee Rights Regarding Respiratory Therapists in Florida
[bookmark: _GoBack]According to Health Insurance and Accountability Act (HIPAA), employees' rights in Florida require respiratory therapists to keep the patients' health information private. Privacy is an essential employee right that respiratory therapists need to consider while dealing with employees (Schwenzer, 2008). Employees' personal information about their medical history is supposed to be kept private unless they consent other people to access that information. Florida medical law ensures employee's health privacy because it is more than a risk to privacy; it involves the safety and welfare of the employee. Some respiratory diseases are highly contagious or chronic, which makes other employees discriminate against others.  According to Pierce (2021), most of the organizations' medical records are not private since other employees can easily access them. Employees' respiratory health problems are supposed to be reported to the relevant health department to help employees not addressed to all employees of the organization. 
Employees also have a right of notification for the medical checkups for respiratory diseases and a right to know the respiratory therapist's background.  Employees must ensure that they are evaluated with professional respiratory therapists according to Florida statutes 468.35 (Respiratory Care Act) (Florida Medical Educational Services, 2021). It allows only certified respiratory therapists to carry out their services; thus, employees have a right to check the therapist certified license before continuing with the respiratory medical checkup since it is a sensitive topic to most organizations.  An employee might be given the wrong treatment or prescription with an unqualified respiratory therapist.   
According to the HIPAA rules, employees have a right to file a notification against the breach of private medical information. Under the breach notification rule, employees can report to the relevant authorities if they realize that the public likes their personal medical information because of the sections with the respiratory therapists (Florida Medical Educational Services, 2021). Florida medical laws also protect employees against dismissal or unfair treatment due to medical problems regarding respiratory diseases. They are not supposed to be discriminated against in any during medication and after treatment. Employees have a right to sue respiratory therapists if they give out false information, infringe their private health information, and behave unprofessionally with them. According to Pierce (2021), most casual workers undergo respiratory medical checkups more frequently than the permanent staff due to the cost. Therefore, the company should pay the frequent mandatory respiratory test to reduce the employee's medical expenses. 
Employees have a right to be informed about respiratory research done by respiratory therapists in organizations, especially companies that deal with manufacturing products. The process of manufacture might have related risks to the employee's respiratory system; thus, the company needs to do health studies to identify the dangers exposed to employees. Such research studies require employees' consent to be part of the participants of the study. In most organizations, it is mandatory for employers to ask for employees' medical information or perform medical checkups by respiratory therapists (Schwenzer, 2008). Employers need to keep the employee's information private to make employees work with others effectively. However, in the instances where the patient needs help from the organization due to the respiratory disease, they need to give consent to the organization to let other employees know about the condition to provide accommodation working conditions.  
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